RESEARCH STUDY

Workplace Disclosure and Supports for

Domestic Violence

THE STU DY 2831 Canadian men and women with lifetime

domestic violence exposure completed an online survey.

O discussed domestic violence at work.
O Men were less likely than women to disclose.

“I was extremely nervous about sharing my situation... understanding that it may have
a negative impact on how my supervisor viewed me and my work. However, that was

unfounded and SO far th€y have been very helpful and understanding and have GlZSO

2%

who disclosed spoke

respected my privacy and been careful not to intrude.” -study respondent

Why didn't people discuss domestic
violence at work?
Usually bCCﬂLlSC they:

to a CO—WOI‘kCI’

° FC]t embarrassed or ashamed

e wanted privacy or felt the domestic violence f 3

was not OthCI‘S’ business l

O

dveworknet i i
generating knowledge on the impacts of domestic violence in the workplace

For more information about workplace training & resources, visit: www.makeitourbusiness.ca

For more information on this study, see: MacGregor, J. C. D., Wathen, C. N., Olszowy, L., Saxton, M., & MacQuarrie, B.]. (2016). Gender differences in 1
workplace disclosure and supports for domestic violence: Resules of a pan-Canadian survey. Violence and Victims, 31(6), 1135-1154.
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Overall, what happened at work as a result of disclosure?

4% :I respondent did not answer the question

7% mostly negative things

18% - positive and negative things equally

19% - nothing positive or negative

52% mostly positive things

“[Disclosure] harmed my relationship with coworkers... some didn’t know what to say,
some saw it as a weakness, some saw it as my fault. Some were angry with him but didn’t
know what they could do. So it left them frustrated.” ~scudy respondent

PRACTICE & POLICY IMPLICATIONS

Training and education is critical!

. All employees should receive basic training about recognizing warning
signs, and responding positively, including safety planning.

e Leaders should receive additional training on organizational preparation
and response.

For more documents in this series, visit:
www.DVatWorkNet.org
O dveworknet

generating knowledge on the impacts of domestic violence in the workplace
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